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Special Professional Faculty | Spring Meeting 

April 28, 2016 
302 Jordan Hall 

 
In Attendance:  James O’Brien; Ghada Bualaun; Alessia Blad; Jim Fuerheyer; Michael 

Kackman; Mark Olsen; Kristi Rudenga; Kevin Barry; Mary Flannery; 
Eva Dziadula; Forrest Spence; Alexander Jech; Ava Preacher; Steve 
Wietstock; Abby Palko; Sarah West; DeeAnne Goodenough; Linda 
Major; Scott Nestler; Amanda McKendree; Anne Hayner; Theresa Ricke-
Kiely; Marie Halvorsen-Ganepola; Roya Ghiaseddin; Vicki Toumayen; 
Carolina Arroyo; Nick Russo; Patrick Vivirito; Hannelore Weber; Lisa 
Oglesbee; Mike Kitz; Jim Johnson; Victoria Goodrich; Leo McWilliams; 
Judy Fox; Susan Gursky; Sharon Schierling; Mary O’Callaghan; Marta 
Toth; Jed Fisher; Earl Carter  

 
  
Meeting Agenda 
 
I.  Call to Order (Steve Wietstock) 
a.  Steve called the meeting to order at noon. 
b.  Introductions. 
  
 
II.  Nominations & Elections 
Steve offered an overview of each position and the time commitment.  He then asked for 
nominations for each position. 
 
Chair (2016-2017):  Patrick Vivirito (Romance Languages & Literatures) 
Chair-elect (2016-2017):  Eva Dziadula (Economics) 
Secretary (2016-2018):  Marie Halvorsen Ganepola (Management) 
 
III.  Committee Reports 
Report from the Ad Hoc Committee on Faculty Governance-Judy Fox 
The Committee invited every department to express concerns.  The committee also addressed 
faculty governance issues through a faculty survey.  These initiatives started in spring 2016.  The 
Committee is now getting the pulse of what issues are important in faculty governance.  Judy 
reported that general governance issues are not departmental issues but college-level and up.  
The Survey will come out next year or this fall.  Judy then opened the floor for issues of concern.  
Two central questions:  Should faculty have sole decision making power on any issues?  Any 
barriers need to be eliminated? 
 
One attendee then offered a brief recap of faculty senate.  The right of agenda is now there.  
Previously has not been used.  It’s now in the statutes.  The chair of faculty senate is on the 
executive committee.  Right of agenda means that faculty could bring forth an issue.  The 
administration would like to eliminate faculty senate or merge with academic council.  Goal 
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would be to have one governing body.  We currently have two.  The challenge is not to dilute the 
role of faculty.   
 
The group also discussed representation of SPFs:  Representation needs to be proportional.  SPFs 
are currently underrepresented. 
 
One attendee noted that SPFs cannot be representing departments.  This issue needs to be 
investigated. 
 
Faculty Senate needs to be proportional. 
Academic Council needs to be proportional.  Now more heavily faculty that administrators.  But 
more administrators are appointed. 
 
One attendee reported that SPFs are about 1/3 of faculty on campus. 
 
Some members discussed the variation of roles in SPF.  Titles recognized by Notre Dame might 
not be recognized by other universities.  The group discussed the distinction between professor 
of the practice; clinical professors (law school); and teaching professor.  Each title is based on 
percentage of teaching and research responsibilities.  Judy mentioned that departments will work 
with Chris Mazier to determine which title is best.  She also suggested that if you have questions, 
go to your chair. 
 
Committee for Sexual Assault Prevention (CSAP)/Gender Relations Center (GRC) — 
Abby Palko and Christine Caron Gebhardt 
 
Update on the Launch of Green Dot 
Key drivers of this program:  Sexual assault in the National Context; Federal Government has 
taken on this issue; Several Campaigns; Dear Colleague Letter. 
 
Green Dot takes a holistic role on campus and breaks down different roles on campus.  Nation-
wide program, based on rigorous research.  Designed to create new norms around bystander 
intervention. 
 
Culture change happening because of one small choice.   
 
Designed to be a long term culture change.  Will roll out in November.  Students are being 
trained to be active bystanders.  This initiative will take years to be fully implemented. 
 
Red dot…a single choice to cause harm to another. 
 
Green dot:  The Reactive One, Strategies for stepping in. 
Green dot:  The Proactive One, Ways to set the norm that violence towards each other is not 
okay. 
 
Green dot T-shirts, water bottles make a stance that violence is not ok.  Everyone needs to do his 
or her part. 
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Faculty can do little shows of support (Green dot sign in your office.  Wear a pin. Pen or mugs.  
Join a committee, marketing campaign or other subcommittee) and toolkits are available. Many 
ways to get involved with the greeNDot initiative. 
 
Attendee comment:  Abstinence rate data suggests that places with abstinence pledges have 
higher rates of pregnancy.  What’s being done about dorm culture.  “Boys will be boys” 
mentality.   
 
Green dot does not do consent education.  DuLac says they can’t consent.  There is now talk 
about consent education that’s in line with Catholic tradition. 
 
Really enlightened people focusing on healthy sexual relationships.   
 
We all can write to the administration and state that you support them in allowing consent to go 
forward—currently talking about a consent video. 
 
The Moreau class is making progress on this.  They have a session on intervention.  Moreau is a 
good avenue for exploring this programming. 
 
Students have an appalling lack of knowledge about how the human body works. 
 
Male students can also redirect and intervene with other male friends. 
 
Attendee question:  Can Notre Dame talk with other Catholic campuses who are dealing with 
sexual assault?   
 
Attendee comment:  What resources are available for graduate students?   
CSAP is creating focus groups for graduate students.  Orientation would be an ideal opportunity 
to reach graduate students. 
 
IV.  Reports from Campus Governance Committees 
Academic Council-Maria McKenna, Jay Brandenberger 
 
3 meetings in 2015-2016 (2 in fall; 1 in spring). 
No salient SPF related Academic Council developments. 
Faculty affairs subcommittee:  making progress on appeals process for academic articles. 
 
Faculty Senate — Paul McDowell, Matthew Capdevielle, Shauna Williams (Submitted 
Report) 
 
“The Faculty Senate has been on the receiving end of a number of presentations on matters of 
great significance. These presentations have allowed faculty senators to engage in meaningful 
dialogue with those responsible for issues such as the establishment of the Keough School for 
Global Affairs, the consolidated appeals process and the Core Curriculum Review. 
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The Faculty Senate overwhelmingly approved a resolution on the ongoing assessment of the 
University Committee on the Evaluation of Teaching regarding the validity of the CIFs; the 
creation of a PhD program in Spanish and Italian also received overwhelming support, and both 
of these proposed PhD programs were approved by the Academic Council.  

An unresolved and obviously important issue for this audience is the question of whether SPFs, 
other than the at-large positions, should be permitted to serve on the Faculty Senate.  The bylaws 
of the Faculty Senate would have to be changed in order to address this situation. 

There was concern expressed that departments may burden already overworked SPFs with an 
obligation to serve on Faculty Senate if no T&R faculty volunteer their services. It was suggested 
by the author of this summary that given the teaching load of most SPFs, their numbers on the 
Faculty Senate should be increased to address the concerns most relevant to SPFs. This 
suggestion prompted a professor from a college that shall not be named to ask: “What is an 
SPF”?” 

Committee on Women, Faculty and Students  
Laura Carlson is leading a project titled the NSF ADVANCE grant.  The grant is connected to 
tenure and tenure track faculty.   
 
International Women’s Day-50+ at Notre Dame (next year) 
 
Shuttle service to Chicago and impacts on dual families and SPF 
 
Member Comment:  The Department of Philosophy first Ph.D. was a woman in 1922. 
 
V.  Old Business 
Mentorship Program-Steve will provide an update in the Fall Semester. 
 
VI.  New Business:  Pressing Issues 
None Reported 
 
Respectfully submitted, 
Amanda G. McKendree, Ph.D. 
Secretary, SPF Executive Committee 


